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Law bank

Labor Act 2000 BES
Valid from 01-01-2020 until today

Labor Act 2000 BES

Chapter 1. General provisions
Article 1

1 This Act and the provisions based on it apply to the performance and commissioning
of work.

2 This Act and the provisions based on it do not apply to work performed:

a. by the head or director of the company and his spouse or first-degree relative, or
performed by persons, other than the head or director, who have the same powers
as the head or director;

b. by street vendors, fishermen, small traders and farmers and horticulturalists, who do
not need a permit under the BES Business Establishment Act ;

c. with a scientific purpose;

d. by doctors and midwives, as well as by persons working in a hospital or care facility
other than on the basis of an employment contract or a public law appointment;

e. by persons aged 18 years or older on behalf of airline companies and directly
related to the arrival or departure of aircraft and the persons or goods carried
therewith;

f. by persons of 18 years or older as a crew for the aircraft on which they are
operating;

g. by persons aged 18 years or older on behalf of shipping companies and directly
related to the arrival or departure of ships and the persons or goods transported
therewith;

h. by persons of 18 years or older as persons on board the ship on which they serve;

i. by dock workers aged 18 or older, to which the Stevedore Act 1946 BES applies;

j. by persons aged 18 or older, who are civil servants within the meaning of the BES
Civil Service Act or whose working conditions are to be approved by or pursuant to
statutory regulations by Our Minister of the Interior and Kingdom Relations.
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Article 2

1 In this Act and the provisions based on it, the following terms have the following
meanings:

a. employee: the worker referred to in Article 1613a of the BES Civil Code ;

b. employer: the employer, as referred to in Article 1613a of the Civil Code of the BES ,
with the exception of the person who makes a workforce available to a third party as
referred to in the BES Workforce Supply Act , but also the person to whom workers
are be made available as referred to in that Act;

c. children: persons who have not yet reached the age of fifteen;

d. young people : persons who have reached the age of fifteen, but not yet the age of
eighteen;

e. Our Minister: Our Minister of Social Affairs and Employment.

2 In this Act and the provisions based on it, the following terms have the following
meanings:

a. working hours: the number of hours the employee works per week or per day,
excluding overtime;

b. working time: the times within which the employee performs work;

c. working hours: the times of commencement and termination of work;

d. rest period: the time during which it is prohibited to have work done, other than by
way of overtime;

e. schedule work: work, not being overtime, performed according to a periodic work
schedule at various times, which are necessary in view of the nature of the
enterprise, as a result of which the working time falls in whole or in part within the
rest period referred to in Article 9, first paragraph ;

f. overtime: work performed during the rest period applicable to the employee, as well
as work with regard to the employee that exceeds the maximum permitted working
hours per day or per week under this Act or the provisions based on it;

g. week: a period of seven consecutive days;

h. rest day: the Sunday or the day that the employee who performs scheduled work on
Sunday will take the place of Sunday according to his work schedule. Our Minister is
authorized, upon request, to determine that for a professor of a religion who
prescribes a weekly rest day other than Sunday, the prescribed day for the
application of this Act will replace Sunday.
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Article 3

1 This Act does not apply to employees whose gross annual income is more than 260
times the daily wages, as referred to in Article 5, second paragraph, of the BES Health
Insurance Act .

2 For the purposes of this Act and the provisions based on it, income means: all income
from employment in one company, including the wages determined in time, the holiday
allowance, commission and profit bonuses and the like, which serve as the basis for
income tax, with the exception of the allowance for overtime and the allowance
referred to in Article 11, ninth paragraph .

Article 4

It is prohibited to have work done in violation of the provisions of this Act or the provisions based
on it.

Article 5

The parent or guardian of the child or youth under his parental authority or guardianship, or the
head of the family in which the child or youth is brought up, ensures that the child or youth
concerned does not work that is prohibited by or under this Act.

Article 6

For the purposes of this Act and the provisions based on it, multiple employers can be regarded
as one employer by the Minister as regards the employee, if the ownership of the companies is
largely owned by the same natural or legal person, or if the actual administrative authority or any
form of management is in the hands of the same natural or legal person.

Article 7

The provisions of or pursuant to this Act cannot be deviated to the disadvantage of the
employee, unless this is expressly provided for in the law.

Chapter 2. General provisions with regard to working hours, working hours and rest
periods
Article 8

1 The working hours do not exceed 40 hours per week, calculated over a period of four
weeks, on the understanding that the working hours per day do not exceed ten hours.

2 The working hours for the employee, who performs scheduled work, do not exceed 45
hours per week, calculated over a period of four weeks, on the understanding that the
working hours per day do not exceed ten hours.

3 It is prohibited to have an employee perform work, as a result of which the working
hours referred to in the first and second paragraph are exceeded, other than by way of
overtime.
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4 A derogation from the first and second paragraphs may be made by collective labor
agreement.

Article 9

1 The rest period applies:

a. daily time before 7.00 am and time after 8.00 pm, it being understood that for an
employee in a company who has a prescribed closing time under any statutory
regulation, the last-mentioned rest period is no more than half an hour after that
closing time, whereby the the time of commencement of work on the following day
must be such that a continuous rest period of at least 11 hours applies to that
employee;

b. the weekly rest day;

c. weekly at least twice the part of a day, other than the rest day referred to under b,
before or after 1 pm;

d. public holidays, as referred to in Article 23 .

2 Contrary to the first paragraph, the rest period for the employee who carries out
schedule work:

a. daily time outside the times of commencement and expiry of his working time, on
the understanding that his rest time in a consecutive time space of 24 hours is at
least 11 consecutive hours, although the consecutive rest time once in a
consecutive time space of seven times 24 hours, starting at the time of the day on
which the employee performs work, may be reduced to at least eight hours;

b. the weekly rest day applicable to the employee according to his work schedule;

c. the part of a day, at least once a week, other than the rest day referred to under b,
before or after 1 pm;

d. public holidays, as referred to in Article 23 , insofar as the employee does not work
in accordance with his work schedule on those public holidays, provided that the
employee is exempt from work on at least five public holidays per calendar year.

3 The employer organizes the work in such a way that the day of rest of the employee
who carries out schedule work falls at least once every seven weeks on a Sunday, all
this with due observance of Article 2, second paragraph, under h, second sentence .
The provisions of the first sentence may be deviated from by collective labor
agreement.

4 It is prohibited to have the employee perform work during the rest period that applies
to him, other than by way of overtime.
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Article 10

1 The working time of an employee must be interrupted by a break of at least half an
hour on every day on which he or she performs more than six hours of work, whether
or not as overtime, after a maximum of five hours of work.

2 It is forbidden to have the employee perform work during his break, other than by way
of overtime.

3 An interruption of working time of less than 15 minutes does not count as a break.

Article 11

1 For the purposes of this Act, consignment means: a time space between two
consecutive services or during a break, during which the employee is obliged to be
available to perform the stipulated work as soon as possible in the event of unforeseen
circumstances on call.

2 It is prohibited to impose consignment on employees under the age of 18.

3 The employer will classify the work in such a way that:

a. no consignment is imposed on the employee per four weeks for at least 14
consecutive days;

b. no consignment is imposed on the day or days on which night shift work is
performed.

4 Contrary to Article 8, paragraphs 2 and 4 , the working hours over a period of 13
weeks calculated do not exceed 40 hours per week, if the consignment also covers
the period between midnight and 6:00 am.

5 During the consignment, working time is actually the time actually worked as a result
of a call, on the understanding that the work as a result of one call or several calls
within half an hour is considered to last at least half an hour. If, after termination of
work as a result of a call, another call follows within half an hour, that intermediate
period also counts as working time.

6 The work resulting from the consignment does not count for the calculation of the total
working hours referred to in Article 8 .

7 Articles 9 and 10 do not apply to work resulting from the consignment .

8 The work performed during consignment is overtime, the remuneration of which is in
accordance with Article 15 .

9 Unless otherwise agreed by written agreement, the employer pays the employee on
whom consignment has been imposed, without prejudice to paragraph 8 and
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regardless of whether calls have actually been made or work has been carried out as
a result of a call, per day on which that consignment is imposed. supplement of one
percent of his gross monthly wages.

10 Our Minister is authorized to prohibit the imposition of a consignment service on one
or more employees in an enterprise, or to impose further conditions or to impose
restrictions on this if he considers this desirable with a view to the health or welfare of
the employee or employees concerned. .

Article 12

1 There is a night shift if the employee who carries out schedule work performs work
according to his work schedule at or after midnight or before 6 am, other than by way
of overtime.

2 The working hours per night shift, excluding break, do not exceed eight hours.

3 Contrary to Article 8, second paragraph , the working hours of the employee who
performs night shift work, calculated over a period of 13 weeks, shall not exceed 40
hours per week.

4 The employer will classify the work in such a way that:

a. the employee performs no more than 14 times night shift work in any period of four
consecutive weeks;

b. the employee has an uninterrupted rest period of at least 12 hours after the night
shift work if the night shift ends before or at 2:00 am or 14 hours if the night shift
ends after 2:00 am, it being understood that the rest period in a continuous period of
seven times 24 hours can be shortened once to at least 8 hours;

c. the employee after having worked night shifts no more than 6 times in a row has an
uninterrupted rest period of at least 48 hours.

5 The provisions of the fourth paragraph, under a, do not apply to the employee, whose
activities, by their nature, are mainly or exclusively and wholly or partly performed
between the times referred to in the first paragraph.

6 Deviations from the second and third paragraphs can be made by collective labor
agreement.

Article 13

If, on the instructions of the employer, the employee must commence his activities at a time that
deviates more than an hour from the working time applicable or usual for the employee as
indicated on the work list referred to in Article 28 , or if the employer provides that the employee
longer will have to work than the working hours indicated on that list or that the times indicated
on that list will have to be deviated from other than by way of overtime, the employer is obliged
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to notify the employee of that assignment at least twice 24 hours prior to that different time. to
make.

Chapter 3. Overtime
Article 14

1 The working hours, referred to in Article 8, first paragraph , including overtime does
not exceed 50 hours per week, calculated over a period of four weeks, on the
understanding that the working hours including overtime per day do not exceed 11
hours and the working hours including overtime. calculated over a period of 13 weeks
does not exceed 45 hours per week.

2 The working hours referred to in Article 8, second paragraph , including overtime, do
not exceed 55 hours per week, calculated over a period of four weeks, on the
understanding that the working hours including overtime per day do not exceed 11
hours and the working hours including overtime are calculated. over a period of 13
weeks does not exceed 50 hours per week.

De arbeidsduur van de werknemer, die arbeid in nachtdienst verricht als bedoeld in
, bedraagt inclusief overwerk maximaal negen uren per dag, met dien

verstande dat de arbeidsduur inclusief overwerk berekend over een periode van 13
weken niet meer dan 45 uren per week bedraagt.

3
artikel 12

Voor de bepaling van de duur van overwerk wordt het totale aantal minuten overwerk
telkens op halve uren naar boven afgerond.

4

Voor de toepassing van deze wet en de daarop berustende bepalingen wordt
overwerk, dat per dag minder dan 15 minuten duurt en dat geen regelmatig karakter
draagt, niet als overwerk beschouwd.

5

6 Our Minister is, without prejudice to the provisions of Article 17 , authorized to
determine that overtime, as referred to in the fifth paragraph, must be regarded as
overtime within the meaning of this Act in a particular company, whether or not with
regard to one or more employees. considered if he considers that such overtime within
that company, whether or not with regard to one or more employees, is of a regular
nature.

7 A derogation from the first, second and third paragraphs can be made by collective
agreement.

Article 15

1 In addition to the full hourly wages applicable to him, the employee will receive an
overtime allowance of at least 50 percent of his hourly wages as compensation for
overtime worked.
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2 In addition to the overtime bonus referred to in the first paragraph, an employee who
does not carry out schedule work must also be paid an overtime bonus of:

a. at least 25 percent of his hourly wages, if overtime is performed during the rest
period as referred to in Article 9, first paragraph, under c ; or yes

b. at least 50 percent of his hourly wages, if overtime is performed on his day of rest,
as referred to in Article 9, first paragraph, under b ; or yes

c. at least 100 percent of his hourly wages, if overtime is performed on a public
holiday, including the provisions of Article 22, first paragraph .

3 In addition to the overtime bonus referred to in the first paragraph, an employee who
carries out schedule work must also be paid an overtime bonus of:

a. at least 25 percent of his hourly wages, if overtime is performed during the rest
period as referred to in Article 9, second paragraph, under c ; or yes

b. at least 25 percent of his hourly wages, if overtime is performed on the same day as
that on which night shift work is performed; or yes

c. at least 50 percent of his hourly wages, if overtime takes place on the day that is a
rest day according to his work schedule; or yes

d. at least 100 percent of his hourly wages, if overtime takes place on a public holiday,
including the provisions of Article 22, first paragraph .

4 In the event of a collective labor agreement, lower surcharges than those mentioned in
the first, second and third paragraphs can be agreed.

5 If overtime does not concern full hours , proportional compensation will be paid on the
basis of the first to third paragraphs , with due observance of Article 14, paragraphs 1
to 3.

6 It can be agreed by written agreement that the compensation for overtime referred to
in this article takes place in whole or in part in paid leave on the basis of the
allowances referred to in the first to third paragraphs.

Article 16

1 If the employer calls on the employee to work overtime on a day on which he does not
work, overtime is considered to last at least three hours.

2 In the event that the working hours per day, including overtime, are at least ten hours,
the employer is obliged to provide the employee with a hot meal or adequate
compensation.
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3 A derogation from the first and second paragraphs may be made by collective labor
agreement.

4 The employer will give the employee an order to work overtime as soon as possible.
When giving an order for overtime, the employer must take the interests of the
employee into account as much as possible.

Article 17

Our Minister is authorized to prohibit, to attach to a maximum size or to attach conditions to it,
whether or not with regard to a certain employee or group of employees, if this is done with a
view to the health or well-being of that employee or employees appears desirable, or if he judges
that the need for overtime within that company is the result of a structural shortage of employees
within that company.

Chapter 4. Prohibition of child labor
Article 18

It is forbidden to let children perform work, whether or not for a fee and whether or not on the
basis of an employment contract.

Article 19

1 For the purposes of Article 18 , employment also includes all activities outside an
enterprise, with the exception of activities:

a. in or for the benefit of the family in which the child is being raised;

b. in schools, labor camps and educational institutions, provided that these activities
are of an educational nature and are not primarily aimed at obtaining an economic
advantage.

2 By or pursuant to an Order in Council, whether or not imposing restrictions or
conditions, it may be stipulated that for the purposes of Article 18 , work does not
include: activities performed by children aged twelve or older who:

a. necessary for learning a trade or profession, provided that this does not take place
before 7 am and after 7 pm;

b. by nature, they should be performed by children, provided that they do not take
place during school hours and before 7 am and after 7 pm;

c. Do not make high demands physically or mentally or have a dangerous character,
provided that this does not take place during school hours and not before 7 am and
after 7 pm.

Chapter 5. Work by young people
Article 20
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It is forbidden to have young people perform work during the time prior to 7 am and after 7 pm.

Article 21

1 It is forbidden to have young people perform dangerous work.

2 An order in council determines which work must at least be classified as dangerous
work for the application of the first paragraph.

Chapter 6. Holidays
Article 22

1 Over a public holiday, the employee retains entitlement to at least the wages he would
have earned on that day during the normal working hours applicable to him, if that day
were not a public holiday.

2 Contrary to the first paragraph, the employee who actually performs scheduled work
on a public holiday is entitled to at least twice the wages that he would have earned on
that day during the normal working hours applicable to him, if that day were not a
public holiday.

3 Any claim under this article lapses by operation of law if the employee is obliged to
perform work on a public holiday and he fails to fulfill this obligation in whole or in part
for no legitimate reason.

4 The compensation of one or more public holidays may not be paid in the form of a
mark-up on wages.

Article 23

1 For the purposes of this Act and the provisions based on it, a public holiday means:

a. New Years Day;

b. the date falling after the date of the Carnival procession held separately in the public
bodies of St Eustatius and Saba in respect of those public bodies;

c. Good Friday;

d. the first and second easter day;

e. Ascension Day;

f. Pentecost Sunday;

g. Christmas Day and Boxing Day;

h. the day on which the King's birthday is officially celebrated;

i. Labor Day;
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j. for the public body Bonaire the day on which the celebration of Dia di Rincon takes
place;

k. the date September 6 for the public entity Bonaire, the date November 16 for the
public entity St. Eustatius and the date of the first Friday of December for the public
entity Saba.

2 Labor Day is celebrated annually on May 1, unless that day falls on a Sunday or the
King's birthday is officially celebrated on that day, in which cases Labor Day is
celebrated on the next working day.

3 The Executive Council of a public body is authorized to determine that the public
holiday referred to in the first paragraph under b or k is celebrated on a different date.

4 It may be determined by order in council that days other than those referred to in the
previous paragraphs apply as public holidays.

Chapter 7. Special provisions
Article 24

In afwijking van de  en  kan Onze Minister op een daartoe strekkend
verzoek bij beschikking de arbeidsduur inclusief overwerk voor een onderneming voor
een bepaalde tijd vaststellen op ten hoogste 60 uren per week, berekend over een
periode van vier weken, voor zover dit voor die onderneming, gezien de bijzondere
omstandigheden van het geval, noodzakelijk is voor een gezonde bedrijfsvoering.

1 artikelen 8 14

Aan de beschikking bedoeld in het eerste lid, kunnen voorwaarden worden verbonden.2

3 Changes in working hours, rest periods and working hours in an enterprise, for which
a decision as referred to in the first paragraph applies, as well as all other relevant
changes in business operations, will not be implemented without prior written approval
from Our Minister. Our Minister may attach further conditions to his approval.

Article 25

1 Articles 8 to 17 do not apply to housework or personal services performed in the
service of a natural person in the household of that person, it being understood that
with regard to the employee who performs the said work, :

a. the working hours per day are at most 11 hours and per week at most 55 hours;

b. the employee enjoys his weekly rest day in each seven-day period;

c. the working time is between 6:00 am and 10:00 pm, unless the employment relates
exclusively or mainly to the care of the natural person or one or more of his
housemates and this care must take place exclusively or mainly outside the
aforementioned times .;
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d. the employee enjoys a break of at least half an hour after every five hours of work;

e. the employee is exempted from service with pay during holidays;

f. that work that exceeds the daily or weekly working hours referred to under a, as well
as work performed outside working hours or during his break is rewarded with a
supplement of 50 percent of the employee's wages per hour worked, rounding up on
half hours;

g. that work performed on the day of rest or on a public holiday is rewarded with a
supplement of 100 percent of the employee's wages per hour worked, rounding up
to half hours.

2 The obligations referred to in Articles 28 to 30 do not apply to the natural person
referred to in the first paragraph.

Article 26

1 For the purposes of this article, work in a full-time operation means: work, which is not
exclusively of a supporting nature, and which is carried out in an enterprise in which,
according to the nature of the business or production process, 24 hours a day without
interruption work must be performed.

2 Contrary to the relevant provisions of this Act, the following applies to work carried out
in a fully continuous operation:

a. Article 9, second paragraph, under c , does not apply;

b. Contrary to Article 9, third paragraph , the employer organizes the work in such a
way that the employee's rest day falls on Sunday at least once every thirteen
weeks;

c. Contrary to Article 10, first paragraph , the employer will allow the employee a break
of at least half an hour on a day on which he performs more than six hours of work,
unless the service does not allow this;

d. Article 11, third, fourth and ninth paragraph , does not apply;

e. Article 12, third paragraph , does not apply;

f. Article 14, second and third paragraph , does not apply, on the understanding that
the working hours including overtime per week shall in no case exceed 60 hours.

3 Our Minister is authorized to determine with regard to a particular company that the
work performed in that company is not considered work as referred to in the first
paragraph.
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4 Notwithstanding the provisions of the second paragraph, Our Minister is authorized to
attach additional conditions with regard to the working hours, the working hours
including overtime, with regard to an employee or a group of employees who perform
work as referred to in the first paragraph in a particular enterprise. , working hours,
breaks and rest periods, if this is desirable for the health or well-being of that
employee or group of employees.

Article 27

Further or deviating rules with regard to articles 8 to 16 may be laid down by order in council with
regard to a specific industry or with regard to a certain type of work .

Chapter 8. Administrative provisions
Article 28

1 In the company, a work list is posted in a place that is freely accessible to the
employees concerned in such a way that it is easy to take note of it. The work list
provides a systematic overview of the various positions present within the company
and the budgeted staff, as well as the working hours or work schedules used within
the company and the rest periods applicable within the company.

2 If the working hours stated on the work list fall in whole or in part within the rest period
referred to in Article 9, first paragraph , or if the work list relates in whole or in part to
employees who carry out schedule work, the employer will immediately send a copy of
the work list, as well as notification of any change thereof to Our Minister.

3 Our Minister is authorized to prohibit in whole or in part the application of working
hours or a work schedule, as included in the work list, to an employee or a certain
group of employees in an enterprise, or to issue binding instructions in this respect, if:

a. he decides that the nature of the enterprise, referred to in Article 2, second
paragraph under e , does not make work necessary during the working hours stated
on the work list. All this only insofar as those working hours fall within the rest period
referred to in Article 9, first paragraph ; or yes

b. that which appears desirable with a view to the health or well-being of the employee
or employees concerned.

4 If a decision as referred to in Article 24 has been issued for the company in question ,
a copy thereof shall be attached to the work list in such a way that it can be read easily
by the employees concerned.

5 Further rules that the work list must comply with may be laid down by order in council.

Article 29

At the request of Our Minister, the employer will submit a personnel register, in which the names,
dates of birth and nationalities of the employees in the company are stated. The number and
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date of issue of the residence permit are stated for employees who are not legally admitted to
the public body of Bonaire, St. Eustatius or Saba.

Article 30

At the request of Our Minister, the employer will submit a register of overtime worked within his
company over a maximum of the past twelve months. The register provides an overview of the
names of the employees who have worked overtime, the dates on which the overtime was
worked, the duration of the overtime worked per employee and the compensation given for the
overtime.

Chapter 9. Objection and appeal
Article 31

[cancelled]

Article 32

[cancelled]

Chapter 10
Article 33

1 The employer ensures that no work is performed in the company in contravention of
the provisions under or pursuant to this Act. The employer also ensures that the
conditions set by Our Minister under this Act are complied with.

2 The head and the director of the enterprise are equated with the employer referred to
in the first paragraph.

3 Equal obligations as referred to in the first paragraph rest on the supervisory staff,
insofar as the employer is responsible for ensuring compliance with the provisions
referred to in that paragraph.

4 The employer or the supervisory personnel are deemed to have complied with the
obligations as referred to in the first and third paragraph, respectively, if they
demonstrate that they have given the necessary orders, that the necessary measures
have been taken, that the necessary resources have been provided and that
reasonable due supervision has been exercised to ensure compliance with the
provisions, for which they are obliged to ensure compliance.

Article 34

1 The officials designated by Our Minister are charged with supervising compliance with
the provisions of or pursuant to this Act.

2 A designation as referred to in the first paragraph is published in the Government
Gazette.
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3 When carrying out their duties, the supervisory officials carry proof of identity. If
requested, they will immediately show their ID. The proof of identity contains a photo
of the supervisory official and in any case states his name and capacity.

4 The officials designated pursuant to the first paragraph, are only authorized to the
extent that this is reasonably necessary for the performance of their duties:

a. request all information;

b. to request inspection of all books, documents and other information carriers and to
take copies thereof or to take them with them temporarily for this purpose;

c. to enter all places, with the exception of houses, without the express permission of
the resident, accompanied by the persons designated by them;

d. enter homes or parts of vessels intended for the home without the express
permission of the resident.

5 If necessary, access to a place as referred to in the fourth paragraph, part c, is
provided with the aid of the strong arm.

6 Title X of the Third Book of the Code of Criminal Procedure BES applies mutatis
mutandis, with the exception of articles 155, fourth paragraph , to entering homes or
parts of vessels intended for dwelling as referred to in the fourth paragraph, part d .
156, second paragraph , 157, second and third paragraph , 158, first paragraph, last
sentence , and 160, first paragraph , on the understanding that the authorization is
granted by the Attorney General.

7 Everyone is obliged to cooperate fully with the officials and persons referred to in the
first paragraph who are claimed on the basis of the fourth paragraph.

Article 35

Anyone who is involved in the implementation of this Act and who has access to data of which
he knows or should reasonably suspect the confidential nature, and for whom not already a duty
of confidentiality regarding such data by virtue of office, profession or statutory regulation.
applies, is obliged to observe secrecy of that information, except insofar as any statutory
regulation obliges him to report or the necessity for communication arises from his task.

Chapter 11. Penal provisions
Article 36

1 He who deliberately violates Articles 8 (3) , 9 (4) , 10 (2) , 11 (2) , 18 , 20 or 21 (1 )
shall be punished with a term of imprisonment of up to four years, a fine of the fifth
category or with both penalties.

2 Anyone who does not or does not fully comply with any regulation, obligation or
condition imposed by or pursuant to this Act shall be punished with imprisonment of up

https://wetten.overheid.nl/jci1.3:c:BWBR0028681&titeldeel=X&g=2020-07-31&z=2020-07-31
https://wetten.overheid.nl/jci1.3:c:BWBR0028681&artikel=155&g=2020-07-31&z=2020-07-31
https://wetten.overheid.nl/jci1.3:c:BWBR0028681&artikel=156&g=2020-07-31&z=2020-07-31
https://wetten.overheid.nl/jci1.3:c:BWBR0028681&artikel=157&g=2020-07-31&z=2020-07-31
https://wetten.overheid.nl/jci1.3:c:BWBR0028681&artikel=158&g=2020-07-31&z=2020-07-31
https://wetten.overheid.nl/jci1.3:c:BWBR0028681&artikel=160&g=2020-07-31&z=2020-07-31
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to one year, a fourth category fine or with both penalties.

3 The criminal offenses referred to in the first paragraph are crimes. The criminal
offenses referred to in the second paragraph are violations.

Chapter 12. Transitional and final provisions
Articles 37 to 41

[Cancelled]

Article 42

All documents drawn up, submitted and to be submitted as a result of this Act are free of seal
and, if registration is required, are registered free of charge.

Article 43

[cancelled]

Article 44

[cancelled]

Article 45

This act is cited as: Employment Act 2000 BES.


